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Abstract 

The last BRICS newsletter published on 19 February 2025 expressed its concern on the inflation 

and lack of growth in world economy in the post-pandemic years. It also recognised that China 

and India two largest economies of the world also faces the crisis of unemployment especially in 

the post-COVID time. Digitisation, AI and rising protectionism and sensitive attitude about 

borders made the problem more complex. The last BRICS summit in 2024 at Kazan, Russia 

recognised the problem of the labour market and aimed to design a sustainable development 

plan. The Kazan declaration of 2024 mentioned that the development plan should be designed to 

ensure “high quality and full employment.”1  However, the International Labour Organisation 

(ILO) as one of the key knowledge partners of BRICS mentioned that due to the growing rate of 

unemployment and informal labour, the BRICS countries has yet to draft a sustainable labour 

policy. 

During the Second BRICS Labour and Employment Ministers’ conference in 2016, the member 

states agreed to collaborate with each other and adapted a joint declaration on “Employment 

Generation, Social Protection for All and Transition from Informality to Formality.” The group of 

ministers planned to transform the employment from an informal to formal economy.2 BRICS 

countries were stick to the resolution till 2020. COVID 19 pandemic changed the situation. In 

2021, a virtual meet of the labour and employment ministers of BRICS countries accepted the 

vulnerability and risk in the field of labour and employment has doubly increased during the 

pandemic. The group of ministers were focused on four important aspects related to labour and 

employment during the virtual meeting. These were; 

a) Promoting Social Security Agreements amongst BRICS nations 

b) Formalisation of Labour Markets 

c) Participation of Women in the Labour Force  
 

1 XVI BRICS Summit: Kazan DeclaraƟon, October 23, 2024, point.108 
hƩp://staƟc.kremlin.ru/media/events/files/en/RosOySvLzGaJtmx2wYFv0lN4NSPZploG.pdf  
2 Anoop Satapathy, “BRICS and the Wold of Work: Formalisation of Labour Market,” NLI 
Research Institute Series 145 (2021), 1-2. 



d) Role of the Gig and Platform Workers in the Labour Market3 

The 2021 declaration talked about bilateral or multilateral social security agreements to ensure 

rights and social security among the migrant labours within the BRICS countries. They referred 

ILO’s recommendation on formalisation of economy (Recommendation No. 204) for the migrant 

workers.  

The idea had changed from 2022 onwards. The focus to the labour and employment transformed 

from formalisation to sustainable development. Instead of formalisation of the labour force, 

labour and employment ministers of BRICS countries were talking about skill development as 

one of the major agendas to reduce unemployment. The declaration accepted the fact that mostly 

the semi-skilled or unskilled migrant labours lost their jobs during the COVID 19 pandemic. 

Therefore, the group of ministers proposed to establish skill development centres in each and 

every country under BRICS. The declaration of 2022 also advocated to create “green jobs” to 

keep the increasing crisis of climate change in their mind. The “new form of employment” as 

mentioned in the declaration of the ministers of labour and employment, recognised the labour 

force in the digital platform and aimed to create a labour policy accordingly. The group of 

ministers also urged the labour ministries of each of the countries to create a database of the 

labour force in each of the BRICS countries to track the number of migrant workers as well as 

shift of jobs and income in the era of “new forms of employment.4  

The BRICS Labour and Employment Ministers’ meeting in 2023 prioritise the decent work 

environment for all. Titled as “Ensuring Decent Work, Dignity and Respect for All,” the 

declaration for 2023 discussed the challenges faced by common problems of labour and 

employment in all the BRICS countries. It mentioned the increasing crisis of unemployment in 

the post-pandemic years and marked demographic shifts as one of the reasons for it.5 One of the 

recent articles the problem of migrant labours from BRICS countries argued about bilateral or 

 
3 BRICS @15: Intra-BRICS CooperaƟon for ConƟnuity, ConsolidaƟon and Consensus. BRICS Labour and Employment 
Ministers’ DeclaraƟon (2021), hƩp://www.brics.utoronto.ca/docs/210715-labour.pdf  
4 DeclaraƟon of the Eighth BIRCS Labour and Employment Ministers’ MeeƟng, July 4, 2022. 
hƩp://www.brics.utoronto.ca/docs/2022/2022-labour-P020220728590048068575.pdf  
5 Ensuring Decent Work, Dignity and Respect for All: DeclaraƟon of Ninth BRICS Labour and Employment Ministers’ 
MeeƟng, September 29, 2023. 
hƩps://www.labour.gov.za/DocumentCenter/PublicaƟons/OperaƟons/BRICS_Umhlanga2023/DeclaraƟon%20of%2
0the%20Ninth%20BRICS%20LEMM%202023%20[FINAL].pdf  



multilateral dialogues on trans-border labour relations would be essential to solve the problem of 

employment and illegal migration.6 

But, the bilateral relations between the BRICS countries prevented the possibility. The new 

labour laws or the recent amendments in the existing citizenship and labour laws made the 

situation more crucial. The conservative agenda has prevented the idea of a free trans-national 

labour flows among the neighbouring states of BRICS. Advancement of technology, use of 

artificial intelligence brought new challenges. 

Proposed Research 

The proposed paper will examine the labour policies taken in the BRICS summits along with the 

labour policies of the individual countries and the statistical facts and figures, literatures on the 

situation of migrant labours, government surveys related with migrant labours, legislative 

debates, news clippings (web based and hard copies), reports published by civil society 

organisations in BRICS countries to analyse the state of migrant labours with a larger agenda of 

locating migrant labours in the Global South. The researchers will also talk to the field activists 

and experts from BRICS countries other than India to understand the position of migrant labours. 

 
6 Maria Beleskaya, “BRICS labour markets: CompeƟng with the largest economy,” BRICS Journal of Economics 3, 
no.2 (2022), 77. Doi: hƩps://doi.org/10.3897/brics-econ.3.e85970  
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